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Health, Safety and Environmental Policy Statement (HSE)

AIC strives to create a safe and healthy working environment to protect all Employees and visitors, by assuring all assets are
designed, developed and operated in a manner that creates a safe and healthy workplace that protects life, assets, environment
and aligned with domestic and international legislations, whilst achieving the desired business objectives. AIC aspires to be an
incident - free workplace environment and the aim is to effectively and efficiently implement Health, Safety and Environmental
Management System while being committed to the following

1- Commitment & Ownership: AIC builds a positive workplace culture by creating and driving ownership of health, safety and
environment at the individual, managerial and organizational levels. AIC provides the guidelines, consultations and training
to all people and actively encourages participation in building proactive health, safety and environmental culture.

2- Safety & i AIC is to provide appropri; to health, safety and
environmental management system, which identifies, assesses, manages risks, planning, development of protocals, to
enhance the HSE culture, and share the best practices across AIC.

3- Regulatory Compliance: AIC applies appropriate HSE management practices and conducts regular audits to assess the

level of maturity and conformance in order to comply with its and legal req
4- Measuring AlC HSE to provide ion on the status of
and to monitor performance against health, safety and goals and KSA

5. Continuous Improvement: AIC monitors emerging issues and keeps up-to-date on KSA regulatory changes to implement
effective and sustainable solutions to protect and secure its assets, conserve energy and environmental pollution to protect
natural resources, and create a healthy, safe and healthy working environment.

Annual Review: AIC conducts annual review and reports on the progress of HSE performance, by implementing the HSE
policy and update it as needed.

@

It is the responsibility of all the staff to ensure this policy Is ivel and i
the entire business units and process of work. and

pl ne are for the impacts of
this policy on their day-to-day work practices and are expected to practice and support the principles stated above.
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